
How AHNHow AHNPlusPlus delivers value to employers and employees delivers value to employers and employees
AHNPlus offers employers and their covered employees direct access to AHN’s 750+ providers.  
The four components of AHNPlus are:

Reduced fee 
schedules

For services at Asante 
hospitals, an additional  
10% discount on Asante’s 
lowest negotiated 
commercial rate, an 
immediate savings for self-
funded employers and their 
members.
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AHNPlus 
A value-based health care program for Rogue Valley employers 

What is AHNWhat is AHNPlus?Plus?
AHNPlus is a value-based health care program 
offered by Asante Health Network that integrates 
with an employer’s self-funded employee health 
plan to:

	● Lower and stabilize the cost of medical care 
for employers and employees

	● Deliver high-quality care that is accessible 
and patient-friendly

Why Asante Health Network  Why Asante Health Network  
developed AHNdeveloped AHNPlus?Plus?
Rogue Valley business and community leaders 
shared their concerns about:

	● Rising costs of employer health plans being 
volatile and unsustainable

	● High out-of-pocket costs that burden employees 
and their families

	● A greater focus needed on preventive care and 
wellness

AHNPlus is tailored to respond to these challenges.   

Employer 
plan design

Tier 1:	 AHN providers

Tier 2:	 Non-AHN providers 
(Regence network)

Tier 3:	 Out-of-network 
providers

By establishing a significant 
out-of-pocket costs 
differential between Tier 1 
and the other tiers, members 
are incentivized to choose 
an AHN provider/facility 
when care is needed, while 
retaining freedom of choice.

AHN  
services

	● Coordination of care among 
AHN’s 750+ providers 
and other healthcare 
professionals. 

	● Chronic disease and high-
risk patient management

	● Preventive care 
management

	● Pharmacy utilization 
management

	● Health coaching
	● Access guarantees for 
AHN’s primary services

	● Participation in the Asante 
Employer Health Coalition

Shared  
savings

	● AHN aligns with employer 
on a “target” medical 
spend for the employer’s 
health plan. The target 
is set for each plan 
year and is based on 
calculations performed by 
an independent actuary.

	● When an employer’s 
actual health plan medical 
spend for a plan year 
comes in below the 
target, the savings are 
shared 50/50 between the 
employer and AHN.

	● AHN’s portion of shared 
savings is reduced if 
the primary care access 
guarantees are not met. 
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Facts about Asante Health Network 

NHospital 
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Urgent care

Specialist
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A robust network of providersA robust network of providers

750+ physicians and other 
medical providers

3 hospitals

15 primary care locations

65 specialty locations

4 outpatient surgery locations

3 urgent care locations

Telehealth visits

To learn more, contact 
Bill Edwards, director of Population Health  
phone:	 (541) 219-2479  
email:	 William.Edwards@Asante.org


